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NaƟonal IniƟaƟve VIII Teams Announced
Twenty‐seven AIAMC‐member ins tu ons represen ng 34 teams have been selected
to par cipate in the AIAMC’s Na onal Ini a ve VIII on JEDI: Jus ce, Equity, Diversity,
Inclusion. These hospitals and health systems span the United States from
Washington State to Florida (see sidebar). The AIAMC Na onal Ini a ve (NI) is the
only na onal and mul ‐ins tu onal collabora ve of its kind in which residents lead
mul disciplinary teams in quality improvement projects aligned to their ins tu on’s
strategic goals. Seventy hospitals and health systems and more than 1,400
individuals have par cipated in the AIAMC Na onal Ini a ves since 2007, driving
change that has resulted in meaningful and sustainable outcomes improving the
quality and safety of pa ent care. Selec ons were based upon demonstrated
commitment to be er understanding and improving JEDI in clinical learning
environments. These teams will collaborate in developing and implemen ng a JEDI
plan that will posi vely impact both
individual performance and
ins tu onal culture. Par cipants
will a end four learning sessions as
well as monthly networking
teleconferences and educa onal
webinars during the 18‐month
Ini a ve. The Commi ee on the Integra on of Academics and Quality (CIAQ) is led
by NI VIII Co‐Chairs David Kountz, MD, MBA, FACP, Vice President, Academic Aﬀairs
and Co‐Chief Academic Oﬃcer at Hackensack Meridian Health and Virginia “Ginny”
Mohl, MD, PhD, DIO and Medical Director of Educa on at Billings Clinic. CIAQ has
approved the summer pre‐work of teams and is busy planning the first mee ng,
which will be held virtually on October 15th. “It is me for leaders in healthcare to
take an ac ve stand for jus ce, equity, diversity and inclusion”, states Kimberly
Pierce Burke, AIAMC Execu ve Director. “Inclusion is at the founda on of eﬀec ve
interdisciplinary care and ‐‐ with diversity ‐‐ core to excellence. The AIAMC looks
forward to taking a leadership role in this cri cally important work.”

AdventHealth Orlando
Ascension St. Vincent/ Good
Samaritan Hospitals
Ascension Providence Rochester
Atrium Health Carolinas MC
Aurora Health Care
Bap st Health South Florida
Basse Medical Center
Baystate Health
Billings Clinic
Cedars‐Sinai Medical Center
Chris anaCare
Cleveland Clinic Akron General
Community Health Network
Guthrie Robert Packer Hospital
Hackensack Meridian Health ‐
Ocean Medical Center
HonorHealth
Kaiser Permanente Napa‐Solano
FM Residency Program
Lahey Hospital and Med Center
Main Line Health
Monmouth Medical Center
Ochsner Health
OhioHealth
Our Lady of the Lake
St. Luke’s University Health
Network Anderson & Bethlehem
TriHealth
UnityPoint Health Des Moines
Virginia Mason Medical Center
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Mark Your Calendar: 2022 Annual MeeƟng
Plans are underway for our 2022 Annual Mee ng, to be held March 24th—26th at
the Loews New Orleans Hotel in New Orleans, LA. 2022 Annual Mee ng Chairman
Becky Fleig, TriHealth, and Vice Chair W. John Yost, MD, UnityPoint Health—Des
Moines, are leading an energized group of AIAMC member volunteers in planning a
conference that will be IN‐PERSON and provide excep onal content in an
atmosphere of networking and dialogue you won’t find at any other na onal
mee ng. Our conference theme Transforma ons is sure to bring lively and mely
discussions. Mark your calendar now and plan to a end!
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AIAMC Job Opening
The AIAMC seeks an Administra ve Coordinator to perform various administra ve du es
which are integral to the day‐to‐day opera on of the organiza on. The posi on is
designed for telecommu ng; thus, the Administra ve Coordinator will work from his/her
home oﬃce. This 0.6 FTE (3 days per week) posi on allows for autonomy, requires self‐
mo va on, and provides tremendous work‐life balance. Du es include:




Administra ve assistance to the Execu ve Director
Support the ac vi es of the Na onal Ini a ves
Plan and execute on‐site mee ngs

The ideal candidate will have three years’ experience in an academic health care se ng,
preferably in medical educa on; the ability to accomplish tasks in an autonomous
manner; and exhibit poise and professionalism in all interac ons with internal and
external stakeholders.
To learn more about this exci ng opportunity, please visit h ps://aiamc.org/job‐
board/75. Interested applicants must submit a cover le er, resume, and references to
AIAMC Execu ve Director Kimberly Pierce Burke no later than August 15th.

Call For Proposals: 2022 Annual MeeƟng
The Call for Proposals for breakout sessions and Call for Abstracts for posters will
be emailed to all AIAMC members and posted to the What’s New sec on on the
home page of our website www.aiamc.org in early August. The 2022 Annual
Mee ng will be held March 24th—26th at the Loews New Orleans Hotel.
Proposals and abstracts are due September 15, 2022. Submi ers will be no fied
of the commi ee’s selec ons in October. All accepted presenters are required to
register for the conference. In accordance with AIAMC policy, all registra on
fees and travel expenses will be the responsibility of the presenter’s home
ins tu on. Submi ng a proposal and/or abstract is a commitment that, if
accepted, all presenters will a end the 2022 Annual Mee ng and conduct the
session(s) at the me(s) assigned. We encourage you to submit a proposal and/
or abstract and look forward to connec ng with you at the 2022 Annual Mee ng!

NEW Webinar Added to 2021 Schedule
The AIAMC is partnering with our colleagues from the American Associa on of
Colleges of Osteopathic Medicine (AACOM) and the Assembly of Osteopathic
Graduate Medical Educators (AOGME) to bring an excep onal webinar to our
respec ve members. The Value and Impact of Osteopathic Recogni on will be
presented live via Zoom on Thursday, September 30th at 1:00 pm Eastern Time
and will last 50 minutes. Presenters will include a program director, academic
aﬀairs senior leader, and residents from The Cleveland Clinic. This webinar is
free, but pre‐registra on is required. You may register here:
h ps://aacom.zoom.us/webinar/register/WN_klOWY‐32S2y5s0O4FvwEnA
And, don’t forget our regularly‐scheduled webinars on the first Thursday of each
month at 1:00 pm Eastern Time! To learn more and to register, visit
h ps://aiamc.org/event/33

Loews New Orleans Hotel

Digital Commons—Elsevier:
Silver Sponsor
Digital Commons™ is Elsevier’s suite of best‐in‐class turnkey solu ons for
ins tu ons to openly publish, manage and promote the full spectrum of their work.
Built for discovery, our cloud‐hosted digital repository and experts gallery so ware
include a professional‐grade publishing pla orm for faculty, resident, fellow, and
student scholarship, open access journals and books, conference proceedings, open
educa onal resources and more. Over 600 ins tu ons — and growing — use Digital
Commons to preserve and promote their intellectual output and exper se.
To learn more about Digital Commons, visit our health systems informa on page
here: h ps://www.elsevier.com/solu ons/digital‐commons/why‐choose‐digital‐
commons/health‐systems?dgcid=RN_AG_Sourced_300004260 and request a free
consulta on. We look forward to hearing from you!

ECG Management Consultants:
Silver Sponsor
With knowledge and exper se built over the course of nearly 50 years, ECG is a
na onal consul ng firm that is leading healthcare forward. ECG oﬀers a broad range
of strategic, financial, opera onal, and technology‐related consul ng services to
providers, building mul disciplinary teams to meet each client’s unique needs—
from discrete opera onal issues to bigger‐picture strategic and financial challenges.
ECG is an industry leader, oﬀering specialized exper se to hospitals, health systems,
medical groups, academic medical centers, children’s hospitals, ambulatory surgery
centers, and healthcare payers. Part of Siemens Healthineers’ global enterprise
services prac ce, ECG’s subject ma er experts deliver smart counsel and pragma c
solu ons.
Website: www.ecgmc.com
Phone: 800‐729‐7635

Partnership
Program

The AIAMC Partners Program is
designed to cul vate a meaningful
rela onship between our members
and the companies that sponsor
AIAMC educa onal outreach
programs. Partner support is
cri cal to our ongoing ability to
develop and present substan ve
programs with knowledgeable
faculty in central and appealing
loca ons.

Thank you
to our vendor
partners!

If you would like to be a vendor
partner with AIAMC, contact
Kimberly Pierce Burke,
Execu ve Director, by e‐mailing
kimberly@aiamc.org or by calling
312.836.3712.

Call for 2022 Vendor Partners
2022 Partner Packets will be released in early August. We rely on vendor support
and need your help: think about the vendors you use that help your medical
educa on enterprise be more successful…...might these companies be a good fit
for the AIAMC Partners Program? The AIAMC Partners Program is designed to
cul vate a meaningful rela onship between our members and the companies who
so generously sponsor our educa onal outreach programs. Their support is cri cal
to our ongoing ability to develop and present substan ve programs with
knowledgeable faculty in central and appealing loca ons. AIAMC members who
refer a new vendor to us that results in a partner contract will receive a FREE 2022
Annual MeeƟng registraƟon: a savings of $850! Contact Kimberly Pierce Burke at
kimberly@aiamc.org for more informa on.

The Alliance of Independent
Academic Medical Centers
401 North Michigan Avenue
Suite 1200
Chicago, IL 60611

Alliance Update is a
bi‐monthly, members‐only
publica on provided by the
Alliance of Independent
Academic Medical Centers
(AIAMC).

Please send news
submissions to Kimberly
Pierce Burke, Execu ve
Director, by e‐mailing
kimberly@aiamc.org or by
calling 312.836.3712.

___________________________

AIAMC Mission Statement
To serve as a learning organiza on of independent academic medical centers
through the applica on of innova ve educa on and scholarship that drives
excep onal pa ent care.

AIAMC Vision Statement
To be the leader in achieving excep onal health and well‐being outcomes for
the communi es we serve through medical educa on and scholarship.
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