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Annual Mee ng Reflec ons
As reported in the March/April 2021 issue of Alliance Update, the AIAMC held our
first‐ever virtual Annual Mee ng on March 25th—27th. The conference theme of
Uni ng for Transforma onal Change was brought to life through a number of
excellent plenary sessions. Our mee ng opened with the keynote address presented
by Carl Allamby, MD, PGY‐2 Emergency Medicine Resident, Cleveland Clinic Akron
General. Dr. Allamby shared his inspiring personal story of growing up in East
Cleveland and working as an auto mechanic for 25 years before giving up that career
to pursue a lifelong dream of becoming a doctor. At age 47, he graduated from
Northeast Ohio Medical University, mo va ng everyone around him along the
journey. William McDade, MD, PhD, Chief Inclusion and Diversity Oﬃcer, ACGME,
shared fascina ng informa on regarding social determinants of health and
challenged a endees to groom and nurture a more diverse workforce. Gillian
Abshire, RN, Director of GME at Virginia Mason Medical Center, and Elizabeth Beiter,
MD, Assistant Program Director, Family Medicine, TriHealth, responded to Dr.
McDade’s presenta on and shared their experiences as team leads in Na onal
Ini a ve V’s Improving Community Health and Health Equity through Medical
Educa on. Day two opened with a panel featuring a medical student, resident, DIO
and CEO, all of whom reflected upon their experiences over the past year. COVID‐19,
social injus ce, and natural disasters had las ng impacts, and it was compelling to
hear these stories longitudinally over the course of a career path. That a ernoon
and day three oﬀered cross‐over programming with the AIAMC Na onal Ini a ve VII:
Teaming for Interprofessional Collabora ve Prac ce. The conference ended with
Un l the Bi er Weather Passes: Well‐Being and Courage in Times of Stress,
presented by Dael Waxman, MD, Medical Director, Physician Well‐Being for Medical
Educa on at Atrium Health. Dr. Waxman’s comfor ng thoughts encouraged all of us
to take be er care of the caregiver, and to take the me to ensure our team
members are well.
Mark your calendars now for the AIAMC 2022 Annual Mee ng, to be held March
24th—26th at the Loews New Orleans Hotel.

Annual Mee ng registrants
may access session content
three months post‐
conference. Simply:
1. Go to h ps://aiamc21.e‐
a end.com/
2. Log in with your email
address
3. Choose “On Demand” in
the top toolbar
4. Click the “View” bu on
for the session(s) you wish
to watch

If you did not register for the
Annual Mee ng,, you may
access session slide decks on
the AIAMC website here:
h ps://aiamc.org/event/31/
presenta ons

___________________________

2021 Webinar Series
Visit h ps://aiamc.org/event/33/registra on to
register for our 2021 Webinar Series. Launched in
March, future topics include the 4‐month AIAMC
“JEDI” Series (Jus ce, Equity, Diversity, and
Inclusion) as well as the AIAMC Book Club,
Simula on for Mul ‐Disciplinary Teams, and Telling the Story of GME’s Value Using
Evidence That Ma ers. Each live 50‐minute webinar is just $100, and bundling rates
are available. Sign‐up today by going to aiamc.org, choosing Upcoming Events, and
clicking on 2021 Webinar Series. We look forward to seeing you over the course of
the year in our Zoom rooms!
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Na onal Ini a ve News
We are now accep ng applica ons for par cipa on in our Na onal Ini a ve (NI)
VIII JEDI: Jus ce, Equity, Diversity, and Inclusion. Completed applica ons are due
no later than June 1, 2021 and must be emailed in Word format. All applicants will
be no fied of selec on in late June, followed by pre‐work this summer and our first
mee ng in October. We recommend reviewing the full ‘Call for Applica ons’
document prior to submi ng an applica on; you may access that here: h ps://
aiamc.org/blog/na onal‐ini a ve‐viii‐call‐for‐applica ons To learn more about
par cipa on in Na onal Ini a ve VIII, plan to a end one of two informa on
webinars to be held on Friday April 30th at 11:00 am EDT and Tuesday, May 11th at
3:00 pm EDT. The webinars are free, but pre‐registra on is required. To register
for one of the webinars, visit h ps://aiamc.org/event/35/registra on. We hope
you’ll join us in this mely and vital work!
The AIAMC Na onal Ini a ve (NI) is the only na onal and mul ‐ins tu onal collabora ve of
its kind in which residents lead mul disciplinary teams in quality improvement projects
aligned to their ins tu on’s strategic goals. Sixty‐seven hospitals and health systems and
more than 1,200 individuals have par cipated in the AIAMC Na onal Ini a ves since 2007
driving change that has resulted in meaningful and sustainable outcomes
improving the quality and safety of pa ent care.

Meet New Board Directors
The following AIAMC members began their board appointments eﬀec ve April 1st:
Victor Kolade, MD
Dr. Kolade is the Program Director for Internal Medicine at Guthrie Robert Packer
Hospital in Sayre, PA.

Victor Kolade, MD

Steven Svoboda, MBA
Mr. Svoboda is the Vice President for Medical Educa on and Consor um DIO for
AMITA Health in Chicago, IL.
Jack Ziﬀer, PhD, MD
Dr. Ziﬀer is the Execu ve Vice President, Chief Clinical Oﬃcer, and Chief Physician
Execu ve for Bap st Health South Florida in Miami.
Dr. Kolade, Mr. Svoboda, and Dr. Ziﬀer will serve a three‐year term. Their
appointments were approved by the membership at our virtual Town Hall mee ng
held March 26th. We extend to them our congratula ons and apprecia on!

Steven Svoboda, MBA

AIAMC Mission Statement
To serve as a learning organiza on of independent academic medical centers through the
applica on of innova ve educa on and scholarship that drives excep onal pa ent care.

AIAMC Vision Statement
To be the leader in achieving excep onal health and well‐being outcomes for the
communi es we serve through medical educa on and scholarship.

Jack Ziﬀer, PhD, MD

ACR: Bronze Sponsor
The American College of Radiology® (ACR®) is at the forefront for the advancement of quality
health care. Realizing that medical students represent the future of medicine, the ACR places
a high priority to educate students about the field and its future. ACR has developed
resources for both medical student faculty and medical students to educate, provide insight
into the field of radiology, and produce be er educated referring physicians. We want to be
your educa on partner.
Free resources available to faculty and medical students include:
 ACR PIER Internship and Travel Scholarships
 On demand webinars and events for medical students
 Educa onal resources and curriculum such as Radiology‐TEACHES, Case in Point, ACR
Bulle n and RFS Blog
 Access to the ACR Appropriateness Criteria®
 A endance at the ACR Annual mee ng Resident and Fellow Sec on opportuni es
 ACR Medical Student Membership
Visit us at the Medical Educators Hub to learn more about the American College of Radiology.

Huron Consul ng: Bronze Sponsor
Huron has served as a premier industry partner for more than 500 higher educa on
ins tu ons, including the top 100 research universi es and over 60 AMCs. Visit
hcg.com to learn how Huron is uniquely posi oned to understand and support the
mission driven culture and opera on of AMCs.

VisualDX: Special Sponsor (See Page 4)

Partnership
Program

The AIAMC Partners Program is
designed to cul vate a meaningful
rela onship between our members
and the companies that sponsor
AIAMC educa onal outreach
programs. Partner support is
cri cal to our ongoing ability to
develop and present substan ve
programs with knowledgeable
faculty in central and appealing
loca ons.

Thank you
to our vendor
partners!
If you would like to be a vendor
partner with AIAMC, contact
Kimberly Pierce Burke,
Execu ve Director, by e‐mailing
kimberly@aiamc.org or by calling
312.836.3712.

VisualDX: Special Sponsor
People with pigmented skin have been marginalized and have faced worse
healthcare outcomes than their peers with lighter skin colors for too long. One
reason for this disparity is the underrepresenta on of dark skin in our educa onal
materials. A recent study published in JAAD analyzing more than 15 thousand
images across dermatology resources found that only 19.5% of the images depicted
dark skin (Source: h ps://www.jaad.org/ar cle/S0190‐9622(20)31138‐5/fulltext).
This lack of representa on can aﬀect diagnosis and delay treatment in people of
color.
Medical images play a crucial role in educa ng students, residents, and even
seasoned providers; they also capture a history and tell a story. VisualDx boasts one
of the world’s largest medical image collec ons and the most diverse; 28.5% of the
collec on reflects darker skin, according to JAAD.
We must ensure students, residents, and clinicians are trained to recognize subtle
diﬀerences in presenta on to provide more equitable care for all pa ents. There
are poten ally life‐threatening infec ous diseases that can present with skin
changes that are very subtle on darker skin tones. Recognizing skin inflamma on or
infec on in pa ents with darker skin can also be challenging, as the diﬀerences
between healthy and aﬀected skin can be subtler. For instance, erythema does not
appear red or pink in people with darker skin phototypes; instead, the skin may
appear brown or violaceous.
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For over 20 years, VisualDx has been commi ed to providing a comprehensive
resource for medical images across all skin types. We have curated an unmatched
image library reflec ng disease on all skin types. Not only is this vast repository of
images crucial for health professionals for diagnosis and treatment, but it is also
cri cal for their pa ents.
We know the importance of helping healthcare professionals with the challenges
and subtle es of recognizing skin changes in pa ents with darker skin
pigmenta on. Equally important is the ability to engage with pa ents of color by
showing them images that look like them or the way a diagnosis manifests on dark
skin. This can build confidence and trust—an essen al part of prac cing exemplary
medicine.
Visit visualdx.com/diversity or contact sales@visualdx.com to see how VisualDx can
be implemented at your ins tu on.

___________________________
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In dark skin, the inflamma on of dermatomyosi s is more subtle, and has a brown to purple
color and does not look like typical inflamma on.

In light skin, the inflamma on due to dermatomyosi s is easily seen as red or pink skin.
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